
 UNIVERSITY OF NEVADA, LAS VEGAS 

 

International Student & Scholar Compliance 

OFFICE OF INTERNATIONAL STUDENT & SCHOLAR COMPLIANCE 

4505 S. Maryland Parkway, Box 451035, Las Vegas, NV 89154-1035, U.S.A. 

Phone: 702-774-6477 | Fax: 702-774-3936 | scholar@unlv.edu | unlv.edu/international-student-scholar-compliance 

H-1B REMOTE WORKING ARRANGEMENT 

AFFIDAVIT OF UNDERSTANDING 
PLEASE READ CAREFULLY ALL INFORMATION BELOW: 

● H-1B employment-based visa sponsorship is LOCATION-SPECIFIC, meaning that USCIS 

authorizes the H-1B employee (“beneficiary”) to be employed by UNLV at a specific 

worksite/physical location. While the worksite/location for H-1B employees is typically the 

UNLV campus (4505 S. Maryland Parkway), in some instances a hiring unit may request H-1B 

sponsorship for an employee to work remotely (e.g. outside of Clark County). 

● The H-1B sponsorship in this situation will be valid for the employee to work ONLY at the 

worksite(s) locations listed on the LCA (labor condition application) filed with DOL and USCIS. 

● If an employee physically relocates their working address (i.e. home address / address listed in the 

LCA), then a NEW H-1B AMENDMENT INDICATING THE NEW WORKSITE MUST BE 

FILED WITH USCIS IN ADVANCE in order for the employee to be eligible to continue 

employment with UNLV. The hiring department and employee must notify ISSC of such 

plans immediately and with enough advance timing (minimum 2 months) to file an 

amendment with USCIS 

● Department of Labor establishes “prevailing wage” levels which vary significantly by city/county 

region in the U.S. If a new H-1B amendment is filed due to physical relocation of the 

employee/change in employment worksite, then the offered wage must meet the new prevailing 

wage levels in order for UNLV to continue sponsorship. Depending upon the specific prevailing 

wage requirements, continued H-1B sponsorship (and thus employment eligibility to work for 

UNLV) may not be possible in all cases. 

H-1B Employee Acknowledgements: 

I have read and agree to the above. I will notify ISSC and my hiring unit immediately of any planned 

physical relocations (changes in worksite/ home address). I understand that there are no guarantees 

that USCIS will approve future H-1B amendments and that the prevailing wage for a new region may 

make it impossible for UNLV to continue H-1B sponsorship for my position in a specific geographic 

location. 
 

 

Employer Acknowledgements: 

I have read and agree to the above. I will notify ISSC immediately of any changes to employee 

worksite. I understand the department is responsible for any associated fees relating to filing of an 

amended H-1B petition. I understand that the position must comply with DOL prevailing wage 

levels for all new locations in order for the employee to continue to work for UNLV in H-1B status 
 

Hiring Unit Supervisor Signature: Date: 

Appointing authority (AVP, Dean, etc.): Date: 

 

Date: H-1B Employee Signature: 


